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INTRODUCTION FROM THE IAC 
 
The Industry Apprentice Council (IAC) was founded and continues to be funded by EAL, the 
specialist awarding organisation for industry qualifications, and is sponsored by IMI Awards, the 
leading awarding body for the retail motor industry, to give a voice to industry apprentices. The 
group has the backing of some of the UK’s largest employers and consists of apprentices across 
the engineering and manufacturing sectors. 
 
The IAC has been the leading voice of industry apprentices for over two years – taking input and 
feedback from the wider community and representing apprentices at the highest level, in 
Parliament. This work continues throughout the year, as the IAC members speak to their fellow 
apprentices and engage in events across the country. 
 
The IAC Survey is designed to provide a picture of the apprentice community’s views on the key 
issues affecting the vocational pathway. This ranges between the wider and changing perceptions 
of Apprenticeships, satisfaction with apprentices’ own career choices, and the advice and 
guidance they were given before becoming an apprentice. 
 
This is the second annual IAC survey and has built on the success of the first – achieving more 
than 1,300 responses from industry apprentices. The results paint a picture of how apprentices 
themselves feel their career choices are portrayed nationwide as well as the support they gained 
from their school or college.  
 
This report outlines the results in detail, features of which include: 
 

 98% satisfaction rating among apprentices. 
 40% of current apprentices said careers information, advice and guidance was either 

poor or very poor – compared with 37% in 2014. 
 70% agree Apprenticeships should lead to professional accreditation 
 50% said some Apprenticeships damage the Apprenticeship reputation nationwide 
 13% said Apprenticeships and higher education were seen as equal in their school or 

college 
 90% said schools gave a good reception to apprentices returning to provide careers 

advice and guidance. 
 
The survey once again revealed a startling lack of good careers information, advice and guidance 
about Apprenticeships being made available to young people. Less than one in five apprentices 
received encouragement from their school or college when they chose the vocational pathway. 
 
However, it is encouraging to see that a large number of apprentices are being invited into 
schools to deliver careers advice to young people. As members of the IAC, we have first-hand 
experience of the positive reaction we get when we meet school students, not to mention 
changing the perceptions of our families, friends and colleagues, many of whom now wish they 
had followed the Apprenticeship pathway.  
 
The results of the IAC survey will form the foundation for the IAC’s activities over the coming year.  
Based on the intelligence gained from the survey, the IAC will continue to lobby government for 
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better careers information, advice and guidance, enabling more apprentices to visit young people 
in schools and colleges and ensure they receive a complete picture of their options post 
compulsory education.  
 
Key IAC activities in 2015 will include: 
 

 feeding the survey results into the All Party Parliamentary Group on Apprenticeships  
 promotion of the EAL closer to industry pledge to schools, colleges and UTCs 
 development of a strategy for industry and education partnership.  

 
From speaking with Ministers, and following announcements from Government, we know policy-
makers agree Apprenticeships carry equal weight to higher education. We now need to see that 
perception penetrate our schools and colleges, so that young people are given all the options and 
the best start to a career in whatever industry they choose.  
 
Thank you for your support. 
 
 

MEMBERS OF THE  
INDUSTRY APPRENTICE COUNCIL 
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My working life started with an Apprenticeship and I am immensely proud of that 
beginning. Without it, I would not be where I am today, as the Government 
Apprenticeship Ambassador to Business and Chair of the All Party Parliamentary 
Group on Apprenticeships.  
 
As part of my work, I have met and spoken with some of the most inspiring 
young people in the country – including the IAC members. Each of them has 
their own success story and is passionate about using their experience to 
improve Apprenticeships for everyone. I have had the privilege of working 
alongside the IAC and I hope we can continue to support each other in future. 
 
I am thrilled to be joined by the IAC in promoting and encouraging more Apprenticeships, as I 
believe they are the future of this country and the key to economic prosperity. Apprentices are still 
the country’s best-kept secret but with the IAC we can spread the message of their success and 
the benefits Apprenticeships bring to people of all ages and their companies. We need to 
encourage schools, teachers, parents and employers that apprentices are invaluable assets, the 
life-blood of industry and essential to its long-term success.  
 
It is essential we continue to push for not only more Apprenticeships but also improved quality. 
Youth unemployment is still a major issue but, if every business hired one apprentice or took on 
one extra apprentice, we can bring this figure down significantly. This is central to my ambitions 
and goals as Apprenticeship Ambassador to Business and I am glad the IAC is advocating the 
same message. 
 
 
 

 
 

Gordon Birtwistle MP 
 
 
 
 

FOREWORD FROM GORDON BIRTWISTLE MP,  
Government Apprenticeship Ambassador, Chair of Lib Dem Parliamentary Committee 
on Business, Innovation and Skills, and Chair of the All Party Parliamentary Group on 
Apprenticeships … 
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The Industry Apprentice Council has proved a huge 
success since it was first brought together by EAL over 
two years ago. Its members have been involved at 
Government level in the development of apprenticeships 
in England, discussed and promoted the views of the 
wider apprentice community and campaigned for 
improved careers information, advice and guidance in 
schools and colleges. 
 
All of this work could not have taken place if it wasn’t for 
the passion, dedication and commitment of the IAC 
members. Having attended their meetings, heard them 
speak at various industry and Apprenticeship events throughout the year, and watched the group 
grow, I feel confident this country and its economy are in safe hands for the future. 
 
The commitment of the IAC member employers has also been tremendous and I must thank them 
all for their continued support. Chassis Cab Ltd, BAE Systems, MBDA, Rolls-Royce, Caunton 
Engineering, Ishida Europe, KMF, Vauxhall, Nestlé, BMW Group, Ford GB and Airbus have all 
been instrumental in their success.  
 
I would also like to give a special thank you to IMI Awards for sponsoring the IAC – without whose 
support the group could not have achieved so much in so little time.  
 
Finally, this survey ensures the IAC remains relevant in representing the views of the wider 
community of industry apprentices across the UK and shapes the goals and objectives for the 
year to come. So thank you to everyone who has taken part. 
 
 
 

 
Julia Chippendale 
 

 
 
 

FOREWORD FROM JULIA CHIPPENDALE,  
Managing Director of EAL … 
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THE SURVEY CATEGORIES: 
DEMOGRAPHIC 
 
The survey sought responses from industry apprentices only, with demographic questions 
providing a way of ensuring respondents are current apprentices within England and Wales. The 
questions cover: who they are, where they are from, what year of their Apprenticeship they are in, 
their age, gender and the sector (and subsector) of industry they are working in. This information 
provides a picture of the apprentice community and gives context to the survey results.  
 

CAREERS ADVICE 
 
Careers information, advice and guidance (CIAG) is a key objective for the Industry Apprentice 
Council (IAC), as many members were given little or no help from their school, college or careers 
advisors when they were making their career decisions post compulsory education. To continue 
their campaign for better CIAG in schools and colleges, the IAC wanted to gain the views of the 
wider industry apprentice community, to discover whether CIAG was still an issue and, if so, how 
this can be overcome. 
 

YOUR APPRENTICESHIP 
 
Understanding apprentices’ own experiences of their chosen career pathways is important. Not 
only will this information help change wider perceptions, it provides a comparison with higher 
education – demonstrating both apprentices’ and students’ satisfaction with their choices. The 
IAC also wanted to learn more about apprentices’ aspirations, where their Apprenticeship can 
lead and what they want to achieve in their career. 
 

APPRENTICESHIP PERCEPTIONS 
 
Another key objective of the IAC is to change public perceptions of Apprenticeships – ensuring 
they are viewed as a leading pathway into skilled and fulfilling careers. Learning more about 
current perceptions and apprentices’ experiences leading up to and during their Apprenticeship is 
important. Good or bad, this provides a picture of the nation’s current understanding of 
Apprenticeships, and how it can be improved to ensure all young people are given an 
unprejudiced and complete picture of all their options post compulsory education. 
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THE INDUSTRY APPRENTICE SURVEY 2015 REPORT 
EXECUTIVE SUMMARY 
 
A key objective for the Industry Apprentice Council is improving careers information, advice and 
guidance for young people – to ensure the Apprenticeship pathway is fairly represented in 
schools and colleges across the UK. Last year’s survey highlighted a worrying lack of support for 
would-be apprentices – with higher education being promoted above all other career options. 
 
This year’s IAC survey revealed little change in apprentices’ experience of careers information, 
advice and guidance in their schools and colleges – despite claims from Government that 
Apprenticeships and higher education would be positioned as equal pathways to skilled and 
fulfilling careers across all industries.  
 
Out of the 1,300 apprentices who responded to the IAC survey, only 13% said their school or 
college viewed Apprenticeships and higher education as equal. An overwhelming 84% said 
higher education was always seen as the number one pathway to aim for.  
 

However, comparative satisfaction scores across 
Apprenticeships and higher education reveal a different 
picture to that portrayed by schools and colleges. 98% of 
apprentices said their Apprenticeship was the best choice 
for them. Meanwhile, 86% of higher education students said 
they were satisfied with their choice, according to the 2014 
National Student Survey.  
 

It has been said by Ministers, employers and apprentices – the best people to change these ailing 
perceptions of Apprenticeships are apprentices themselves. And the IAC survey results confirm 
this. 89% of respondents said, having taken the Apprenticeship pathway, they had inspired 
friends, family and colleagues to follow in their footsteps or wish they had. 74% said their friends 
or families’ perceptions of Apprenticeships had changed since they started down the vocational 
route. 
 
Following encounters with apprentices, this shift in perceptions 
can be seen in schools and colleges as well. 41% of 
respondents said they had been into schools to deliver careers 
advice or presentations on Apprenticeships – and out of those, 
90% had a good reception. One in 10 school or college visits 
were described as either bad or met with indifference, 
according to survey results. 
 
While this may mark the start of shifting perceptions, it is still 
worrying to note that 40% of current apprentices said the 
careers information, advice and guidance they received was 
either poor or very poor, with a further 5% saying they didn’t receive any at all. 

98% Apprenticeship 
satisfaction rating, 
compared to 86% in 
higher education. 

40% of apprentices 
said they received poor 

or very poor careers 
advice – 3% worse 

than the year before. 
5% said they didn’t 

receive any at all.
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Due to the apparent lack of good quality careers advice in schools and colleges, 56% of survey 
respondents said their own initiative was key to finding out about their Apprenticeship, with 48% 
also owing online research to where they are today. Only 7% credited their careers advisor with 
any input and 7% said their teacher had helped.  
 
When asked who had the most positive impact on their decision to take an Apprenticeship, 55% 
said their parent(s), guardian(s) or a family member. Only 13% said teacher and 14% said 
careers advisor. After deciding on the Apprenticeship pathway, only 16% said they received 
encouragement from their school or college. 
 

Despite this, the careers prospects, ability to earn and 
learn, avoiding debt such as university tuition fees, focus 
on practical learning and further qualifications all had a 
strong influence on their decision to pursue an 
Apprenticeship. Indeed, 68% of respondents said they 
have the option or automatically progress onto further 
qualifications as a result of their Apprenticeship, with an 
additional 28% saying they will possibly get the option. 
70% of respondents said professional accreditation should 
come as standard upon completing an Apprenticeship. 
 

It is understood these findings may not be representative of Apprenticeships in other sectors, as 
the IAC survey focuses primarily on engineering and manufacturing apprentices. 75% of 
respondents believe industry Apprenticeships carry greater weight than Apprenticeships in other 
sectors, due to the rigorous nature of the training. And 53% believe some Apprenticeships bring 
down the reputation of Apprenticeships nationwide. 
 
This is the reputation the IAC is trying to improve, as a 
representative body for all industry apprentices. However, 
apprentices are also represented by the National Union of 
Students (NUS) and respondents were asked if they should have 
their own, separate organisation, with 48% saying yes. 25% 
said they think the NUS should continue to represent 
apprentices as well as students.  
 

  

55% said parents, 
guardians or a family 
member had the 
biggest impact on their 
decision to take an 
Apprenticeship. 

48% said 
apprentices should 

have their own 
national 

representative 
body. 

“I am so passionate about the IAC and its objectives – who better to 
promote Apprenticeships than apprentices themselves?” 
 

ANNA SCHLAUTMANN, IAC MEMBER AND 
MBDA APPRENTICE 
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A full breakdown of the IAC survey results can be found on the following 
pages: 
 

SECTION 1: DEMOGRAPHIC 
 
The Industry Apprentice Council was brought together by EAL, the specialist awarding 
organisation for industry qualifications, and is sponsored by IMI Awards, the leading awarding 
body for the retail motor industry. Therefore, the IAC has established itself as the leading voice for 
industry apprentices, representing the sectors EAL supports.  
 
The survey focuses on the sectors the IAC represents, including: engineering and manufacturing, 
building services, logistics and operations, rail and automotive. As well as identifying the sectors 
respondents belong to, the demographic questions serve as a filter in order to ensure only current 
apprentices in England and Wales complete it. They also provide context to the survey and a 
better understanding of the demographics of the apprentice community within the IAC sectors. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

“EAL is enormously proud to have founded and funded 
the IAC. We believe apprentices themselves should have 
a say in the future of apprenticeships and the IAC is our 
way of giving them the voice.” 
 
JULIA CHIPPENDALE, MANAGING 
DIRECTOR OF EAL
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RESULTS: 
GENDER 
Male Female
81.1% 18.9% 
 

AGE 
Age Percentage of respondents 
Under 16 0.3%* 
16-18 years old 23.2% 
19-24 years old 68.1% 
25-31 years old 6.6% 
32+ years old 1.8% 
*Did not progress onto further questions 
 

APPRENTICESHIP YEAR 
Apprenticeship Year Percentage of respondents 
Year 1 26.5% 
Year 2 28.9% 
Year 3 28.9% 
Year 4 10.1% 
Higher than Year 4 2.0% 
I’m not undertaking an Apprenticeship 3.6%* 
*Did not progress onto further questions 
 

APPRENTICESHIP START 
Apprenticeship Start Percentage of respondents 
After GCSEs 22.1% 
After A Levels 45.3% 
Part way through A Levels 8.0% 
Whilst at work 19.4% 
From unemployment 5.2% 
 

LOCATION 
Location Percentage of respondents 
South West 12.2% 
South East 14.7% 
London 4.0% 
East of England 4.3% 
West Midlands 13.4% 
East Midlands 21.1% 
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Yorkshire and the Humber 8.1% 
North West 8.2% 
North East 3.2% 
Wales 6.9% 
Scotland 3.9%* 
Northern Ireland 0%* 
*Did not progress onto further questions 
 

INDUSTRY 
Industry Percentage of 

respondents 
Engineering and Manufacturing – including automotive, aerospace, space, 
electrical and electronics, fabrication, welding, metals, packaging, 
materials processing, marine, mechanical, maintenance and tool-making 

75.1% 

Building Services – including electrical, mechanical, plumbing, gas, 
utilities, heating and ventilating, electro-technical, refrigeration and air 
conditioning 

6.0% 

Logistics and Operations – including warehousing, storage, logistics 
operations, plant operations and port operations 

1.1% 

Rail – including railway engineering, overhead line construction, rail track 
maintenance 

3.6% 

Automotive – including body repair, paint, light vehicle, heavy vehicle, 
electrical vehicle, air conditioning, business administration and customer 
service 

7.5% 

None of the above 6.7%* 
*Did not progress onto further questions 
 

INDUSTRY: ENGINEERING AND MANUFACTURING 
BREAKDOWN 
 

Sector Percentage of respondents 
Automotive 18% 
Aerospace 51.5% 
Rail 0.4% 
Space 0.1% 
Electrical and Electronics 11.3% 
Fabrication and Welding 2.3% 
Metals 0.7% 
Materials Processing 1.3% 
Marine 2.0% 
Mechanical 10.1% 
Maintenance and Toolmaking 2.3% 
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SECTION 2:  
CAREERS ADVICE 
 
The Industry Apprentice Council has been leading calls for improvements to careers information, 
advice and guidance in schools and colleges since its inception. CIAG has been consistently 
highlighted by members and their fellow apprentice colleagues as lacking – with some told they 
should not pursue an Apprenticeship at all. 
 
To back their lobbying and campaigning efforts, careers advice is an important element of the IAC 
survey, with the wider views of the apprentice community being sought to ensure they are 
represented accurately. It will also be used to measure changes to provision, as new apprentices 
come through and complete the survey in future, hopefully with improved experiences of careers 
information, advice and guidance in their schools and colleges. 
 
 
 
 
 
 
 
 
 
  

“By making apprenticeships a gold standard option for 
ambitious young people, we are sending a message that 
technical excellence is as highly valued as academic prowess.” 
  

PRIME MINISTER DAVID CAMERON 
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RESULTS 
 

Q1. How did you find out about your apprenticeship? (Tick all those 
that apply) 
 
Answer Percentage of respondents 
My own initiative 55.8% 
Online research 48.2% 
My careers advisor 6.8% 
My teacher 7.3% 
A careers fair 9.8% 
A friend 16.3% 
A family member 21.6% 
My parents’ suggestions 12.8% 
Job Centre Plus 1.1% 
Other (please specify) 8.3% 
 
 

Q2. Who had the most positive impact on your decision to take an 
apprenticeship? Please rate the below in order of influence, with 1 being 
the most influential and 4 being the least influential. 
  
Answer 1 2 3 4 Avg 

Rating 
My parent(s) / 
guardian(s) / 
family member 

 
54.5% 

 
22.8% 

 
8.9% 

 
13.8% 

 
1.82 

My teacher(s) 13.4% 23.3% 21.2% 42.1% 2.92 
My careers 
advisor(s) 

13.7% 16.5% 19.1% 50.7% 3.07 

My friend(s) 15.9% 30.8% 25.3% 28.1% 2.66 

 
Q3. Please indicate the extent to which you were encouraged to do an 
Apprenticeship by your school / college. 
 
Answer Percentage of 

respondents 
I was discouraged to undertake an Apprenticeship 21.2% 
I was neither encouraged or discouraged 62.6% 
I was encouraged to undertake an Apprenticeship 16.2% 
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Q4. Are you aware that, as of the start of 2013/14 academic year, 
young people are required to stay on in education until the age of 17 and 
this rises to 18 from the summer of 2015? 
 

Answer Percentage of respondents 
Yes 78.3% 
No 21.7% 
 
 

Q5. For the following career options, please indicate if your school or 
college “explained” or “did not explain” each one. 
 

Answer Percentage of respondents 
Higher education – explained 83.8% 
Higher education – did not explain 9.6% 
Further education – explained 72.4% 
Further education – did not explain 18.9% 
Full time work – explained 42.0% 
Full time work – did not explain 47.8% 
I wasn’t told what my options were following 
full time education 

10.1% 

 
 

Q6. Did your school explain that, until the age of 18, your employer is 
legally required to provide 16 hours of training per week? 
 

Answer Percentage of respondents 
Yes 28.6% 
No 71.4% 
 
 

Q7. How would you rate the careers information, advice and guidance 
you received at school / college? 
 

Answer Percentage of respondents 
I didn’t receive any information, advice or 
guidance 

5.1% 

Very poor 17.3% 
Poor 23.0% 
Reasonable 33.8% 
Good 16.2% 
Very good 4.6% 
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Q8. Have you been into schools to deliver careers advice or 
presentations on Apprenticeships? 
 

Answer Percentage of respondents 
Yes 41.2% 
No 58.8% 
 
 

Q9. How were you received by the school – was the experience: 
 

Answer Percentage of respondents 
Good 89.7% 
Bad 1.3% 
Indifferent 9.0% 
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SECTION 3:  
YOUR APPRENTICESHIP 
 
All members of the Industry Apprentice Council have said their Apprenticeship was the best 
choice for them. They are all passionate about the vocational route, which is why they chose to 
represent the views of their fellow apprentices. 
 
The Your Apprenticeship section of the survey aims to find out if the wider apprentice community 
feels the same way about their Apprenticeships as the IAC members do. Not only that, it looks at 
the reasons they took an Apprenticeship and what opportunities it will provide them.  
 
 
 
 
 
 
 
 
  
 
  

“IAC apprentices are truly passionate about our mission to ensure 
apprentices have a powerful and effective voice in industry. Imagine 
what our passion could achieve with more apprentices adding to that 
voice – that is what the IAC survey is about.” 

 
LIZZIE MOFFATT, IAC MEMBER AND VAUXHALL 
MOTORS APPRENTICE
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RESULTS 
 

Q10. What influence did the following have on your decision to do an 
Apprenticeship? 
 

Answer No influence Some influence Strong 
influence 

The career prospects 4.5% 16.3% 79.2% 
The ability to earn while 
learning 

2.2% 17.0% 80.8% 

Greater focus on practical 
learning 

5.3% 34.3% 60.4% 

Getting further qualifications 4.5% 24.2% 71.3% 
Avoiding debt (such as paying 
university tuition fees) 

14.4% 27.8% 57.8% 

 
 

Q11. Were you aware of the variety of careers available in industry 
before you started your Apprenticeship? 
 

Answer Percentage of 
respondents 

Yes – I already knew there was a wide range of career 
opportunities in industry 

37.9% 

I knew of some opportunities but didn’t realise how many 
options there were until I started my Apprenticeship 

52.3% 

I had no idea the range of industry careers available before I 
started my Apprenticeship 

9.8% 

 
 

Q12. Are you pleased you chose to do an Apprenticeship? 
 

Answer Percentage of respondents 
Yes 98% 
No 2% 
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Q13. Does your Apprenticeship provide opportunities to progress onto 
further qualifications? For example, higher level NVQs, a degree or 
masters? Please tick the option that applies most closely to you. 
 

Answer Percentage of 
respondents 

No – when I have completed my Apprenticeship there is no 
automatic option to do further qualifications 

4.1% 

Possibly – it depends on other factors 27.6% 
Yes – when I have finished my Apprenticeship I am given the 
option to continue onto other qualifications 

44.2% 

Yes – when I signed up to my Apprenticeship I was 
guaranteed the opportunity to achieve a degree level 
qualification 

24.1% 
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SECTION 4:  
APPRENTICESHIP PERCEPTION 
 
Since the Industry Apprentice Council was brought together two years ago, its members have 
consistently said the wider perceptions of Apprenticeships must change if their career choices are 
to be seen on par with that of higher education students. 
 
Specifically, this section of the survey looks at perceptions in schools and colleges, as well as that 
of friends and family. It examines whether these have changed since the apprentices started 
down their chosen career pathway – for better or worse – and how these perceptions rate 
against other options post compulsory education. 
 
The survey also asks respondents how they think industry Apprenticeships compare with those in 
other sectors and whether some Apprenticeships bring down the reputation of the wider 
vocational route.  
 
Looking at how these perceptions can change in future, participants are asked about 
representation on a national level. 
 

 
 
 
 
 
 
 
 
 
 

I think Apprenticeships still have a stigma attached that they 
are a secondary option to university. Some schemes do not 
seem to be as rigorous as others. 

 
IAC Survey Respondent 
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RESULTS 
 

Q14. Do you think Apprenticeships should lead to professional 
accreditation as standard upon completion – such as registered 
technician status in engineering, for example? 
 

Answer Percentage of respondents 
Yes 69.6% 
Maybe 26.0% 
No 4.4% 
 
 

Q15. Having taken the Apprenticeship pathway, have you inspired 
others (such as your friends, family or colleagues) to do the same? 
 
 

Answer Percentage of 
respondents 

Yes – some have started Apprenticeships 36.0% 
Some wish they had taken an Apprenticeship 52.8% 
No – my Apprenticeship has not influenced others to follow in 
my footsteps 

11.2% 

 
 

Q16. Do you think industry Apprenticeships carry greater weight than 
Apprenticeships in other sectors? 
 

Answer Percentage of 
respondents 

Yes – I believe my Apprenticeship is more rigorous than other 
Apprenticeships 

74.6% 

No – Apprenticeships are all the same 12.8% 
Maybe 12.6% 
 
 

Q17. Do you think some Apprenticeships bring down the reputation of 
Apprenticeships nationwide? 
 

Answer Percentage of respondents 
Yes 52.5% 
No 34.9% 
Maybe 12.6% 
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Q18. How do you think your teachers perceived Apprenticeships 
compared to further and higher education? 
 

Answer % of respondents 
In my school / college, higher education was always the 
number 1 pathway to aim for 

83.5% 

In my school / college, vocational qualifications (such as 
Apprenticeships) were always the number 1 pathway to aim 
for 

3.1% 

In my school / college, vocational qualifications and higher 
education were always seen as equal 

13.4% 

 
 

Q19. Have your friends or family’s perceptions of Apprenticeships 
changed since you became an apprentice? 
 

Answer % of respondents 
Yes – they think more highly of Apprenticeships now 74.1% 
No – their opinions of Apprenticeships have not changed 24.8% 
Yes – they think less of Apprenticeships now 1.1% 
 
 

Q20. The National Union of Students (NUS) represents higher education 
students and apprentices. Do you think apprentices should have a 
separate national representative body? 
 

Answer % of respondents 
Yes – it’s important that apprentices have their own, separate 
national representative body 

47.6% 

Maybe 15.6% 
I think the NUS should continue to represent apprentices as 
well as students 

24.7% 

No 12.1% 
 
 

Q21. Before entering this survey, had you heard of the Industry 
Apprentice Council (IAC)? 
 

Answer % of respondents 
Yes 19.3% 
No 80.7% 
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CONTACT 
 
For more information about the IAC please contact eal@ontapcommunications.com or tel 01246 
582829.   
 
 
 
 
 
 
 

Report produced by On Tap Communications Limited 
February 2015 


